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Abstract

The ostracism at workplace, awork place where usually people working or perceived

it when they repeated rejected from other places and ignored or eliminated by others

in workplaces. In other word we can say that ostracism is a place where employee

faces stress and psychology difficulties.

The main purpose of our research is to inspect and investigate the impact of

The Development and Validation of Workplace Oskacism Scale" There are collected data

through questionnaires which were distributed in near places total of 300 questionnaires were

distributed to the employees of the workplace ostracism out of which 2g5 we found useful

and we considered it useful for fuither analysis data. There were 285 current employees we

found on the workplace during the survey that was conduct through questionnaire .The study

showed that there is positive effect of u'orkplace ostracism on the negativrty effectivity.This

negative effect also haYe the positile effecr on the counterprodroductive r.vork behavior also

had the significance impact on the counterproductive work place. The research study showed

that there is also some counterproductive behaviour that is found out through the negative

behavior of the employer' The study also showed the positive relationship through the total

ri'orking hrs -\lse' sho''', ed the:r.silir.e relationshi: u'ith u.orkplace ostracism. the findrngs ol

- r .- - - - i: ; -.:_:- : -:-_: .:-i:..: :::.. r_-:- .--i _.-l:Jl-.Il ..r.,:i:]t,.t an; fl-.:

enplol'ee's.The emplorees oi;ie ri.::x:.:c: ts:i:;:s:1 t-llled out rhe questiomare in this

sun"ey asked the basic questions regarding their dury. There are some of them also showed

the positive relationship between the employees and the impact of The Development and

validation of workprace ostracism Scale. The study showed as welr as the negative

relationship between the employees and counterproductive behaviour of the workplace

ostracism.


