
Ahstract

'[he r:un-ent study explores the impact oi Organizational Cyiicism on Job Satisfaction ancl

Organizational Commitnient arno:rg ihe employees of differenl public anrl private sectci

organizations in Pahistan and hlpothesrzed that Organizational Clmicism is executive is

negatively related and negative predictor of Job Satisfaction and Organizational Commitment. In

the correlational sfudy, 210 emplo1'e e s were selected a through convenient sampling technique

frorn different public and pnr.ate r,rganizations. The Organizational Cynicism Scale kry Brandes

(199g), Minnesota Satisfaction Que stionnaire (MSQ), the Organizational Commitment Scale by

Allen and Meyer (lgg7) were used to measure Organizational Cynicism, Job Satisfaction and

Job Commitment respectivell. The statrstical analysis of Pearson Product Moment Correlation

and Simple Linear Regression analrses u'ere applied for hypotheses testing. The results

suggested that organizational c.,nrcism rs sigriificantly negatively correlated ivith both Job

Satisfaction and Organizationai C,rirnrlment. Further the results explains that Organizational

Cpicism is negative predictoi of jr-,r Saiist-action and Organizational Commitment. The present

study concluded that the emplor,ees ir, criitrenr organizations has low work satistaction and less

commifiecl towards their companv srals iue io lack of integnty for organization.
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