
ABSTRACT

This study investigates the relationship betlveen perceived orgartrzattor-ral jr-rstice. rlrtra-group

conflict, and organizational commitment amorlg private sector 1l1l1l1iiSii:. SLtil'ev clata fl'onr iE0

private sector managers acfoss different sectors was collectecl. Org'il.t:-riltr]liil .lLlstl.c (Niellot'f

and Moorman, 1993), intragroup conflict (Jehn K. A. 1995) alld Lrrs.ijrzatlonal cotlltl'tittlleilt

(Allen & Meyer, 1990) scales were usecl to measure the pelcepttrrn oi r-,i{ilillz:ltiotlal justrce,

intragroup conflict and organizational commitment respectively. Reslrit. tn.llJ.rtr'r1 a srgnif'rcant

negative corelation between organizational justice and intragroup coill)rc: ,| - - ll!)x*). there

was significant correlation betr,veen organizational justice and or-gatttzilllr':l.il .''::llillltlllellt (P:

.431**) and there was weak negative cor-relation between intragroup collIlrJ..'.1-.rr,ri!rllllZational

commitment (p:-.089). Furlhermore orsaniz:itional justice is a signlt-lciiili :',.:.i,.; iri.'rilctor of

organizational cornr-nitment (B: ,57.85. P-.000. R2 -.191, F(l,l7E) J. ''' ,:r'-- -.rirrzrljonal

justice is significant negative predictol of intragroup conflict (B- rl jl. P= R: - ltts.

F(1,178) 21.s4).
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